
 

 
 
 
 

 
 
 
Dear customers, dear business partners 
 
Like in no other year, solidarity was put to the test in 2020: health or the economy, with 
each other or against each other? We think Switzerland has mastered this well so far 
with its own way within Europe and also considered financial impacts on the economy, 
the country and, last but not least, the next generations with good reason in the multi-
faceted trade-offs. 
 
Even without a pandemic, we must look to an exciting future. A young, urban, digital-
ised, green (er) Switzerland is becoming more and more noticeable politically and cer-
tainly also economically. Topics such as environmental protection, business ethics, tax 
justice are multiplied and gaining relevance. We are all well prepared to take into ac-
count the demands of young people in forthcoming strategic and operational business 
decisions. 
 
In November 2020, the magazine BILANZ chose us as one of the 100 top tax experts 
and accountants in Switzerland. We are very pleased that our services are experienc-
ing such a high valuation. In this context, a big thank you also goes to our employees, 
who contribute with great effort to the success of our company. And last but certainly 
not least, we also thank you very much for the esteemed collaboration and the trust 
placed in us and our services. 
 
We wish you and your relatives, in the name of all employees, good health, happy and 
thoughtful Christmas holidays as well as a fulfilling new year. 
 
Due to the Coronavirus we are not offering a customer gift at our reception this year. 
However, we are happy to support the Zuger Verein FRIZY for children with special 
needs as well as the foundation Winterhilfe Zug with a donation on your behalf. 
 
Your brag contrast team 
 
 

 
 
News about our team 
This summer Verona Mustafa successfully completed her apprenticeship and we 
warmly welcomed Anisa Kotoric to us. Teaching apprentices is our commitment to pro-
moting young talents in our profession. We wish our three students a lot of joy and 
success. 
 
At expert level we were able to strengthen our team in 2020 with Carla Roth, Fabian 
Lienert and Christian Bäni. Carla Roth is currently completing her education as a spe-
cialist in finance and accounting, Fabian Lienert as certified public accountant and 



Christian Bäni his study at the University of Zurich. We warmly welcome all new team 
members. As a further highlight, our long-time employee Caspar Jauch successfully 
passed the examination to become a specialist in finance and accounting in 2020, 
many congratulations. 
 
 
Short-term work compensation and salary certificate 
The effective gross wage after wage reductions is relevant for the salary certificate. 
Short-term work compensation must be disclosed under item 7 of the salary certificate 
with the mark «Other benefits». This also applies if the employer pays the full wage 
amount to the employee despite short-time work. In the comments under item 15, the 
days affected by short-term work must be disclosed. If the employer pays a part or all 
of the difference from the short-term compensation to the full salary, this difference 
must be included as a normal salary under item 1. But beware: Social security contri-
butions are deductible from the full salary, even if "only" the short-term work compen-
sation is paid to the employee (LINK).  
 
 
Tax at source effective 1 January 2021 
On 1 January 2021, the new tax at source law will come into force. It should avoid 
particular inequalities between source-taxed and ordinary taxed persons. The law re-
quires employers now to settle all taxes at source with the cantons of residence of the 
respective employees, as well as its specific regulations and tariffs. For further updates 
on the tax at source law see LINK. 
 
 
VAT: Online will be standard from 2021 
From January 1, 2021, VAT statements can only be submitted electronically. “MWST-
Abrechnung easy” is now available as an additional input option to anyone who has 
not registered with ESTV Suisse Tax (LINK). 
 
 
Paternity leave 
Following the clear acceptance at the public vote in Switzerland, the paternity leave 
will enter into force on 1 January 2021. In addition, the Federal Council has specified 
that this holiday can be used flexibly during the six months after the birth. To finance 
the paternity leave, the employment contribution rate will be increased from 0.45 to 0.5 
percent from 1 January 2021. 
 
 
Corporate law revision 
On 19 June 2020, after decades of preparatory work, the Parliament approved the 
“major” corporate law revision. The new provisions include important flexibility in the 
area of capital, additional modern forms for the general meeting and board meetings, 
and some clarifications in the implementation of the regulations regarding compensa-
tion at listed stock corporations (VegüV). We will inform you in a seperate newsletter 
in more details about the upcoming changes. The innovations will enter into force on a 
large majority as of January 1, 2022, although certain will already be as of January 1, 
2021 (LINK).  
 
 

 

https://f6a3c8bc-1aef-4542-839b-47978c620753.usrfiles.com/ugd/f6a3c8_b4c9b6190ed946fb99608708ae103401.pdf
https://www.estv.admin.ch/estv/de/home/die-estv/medien/nsb-news_list.msg-id-70404.html
https://www.estv.admin.ch/estv/de/home/mehrwertsteuer/dienstleistungen/mwst-online-abrechnen.html
https://www.bj.admin.ch/bj/de/home/wirtschaft/gesetzgebung/aktienrechtsrevision14.html


 
 
Specialist magazine for executives 
Are you interested in other topics for executives? We regularly publish a trade maga-
zine on current topics. Our most recent issue is dedicated to "Cloud Computing". 
Please register your interest at office@brag.ch and we will gladly send you a copy. 
Further magazines can be found at: www.brag-zug.com/publications 
 
We would be pleased to keep you informed during the year with interesting news and 
interesting facts about taxes, accounting, auditing and fiduciary services. Subscribe to 
our newsletter (www.brag.ch/newsletter), visit us on the homepage www.brag-zug.com 
or follow us on social media (twitter | linkedIn | facebook). 
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