
 

 

Dear customers and business partners, 
 
We are pleased to provide you with the January 2021 edition of our newsletter, 
which informs you about recent changes in tax law, finance, accounting and 
auditing. Furthermore, it is always worthwhile visiting our homepage, where we 
continuously publish professional service news and provide you with additional 
helpful information (www.brag.ch).  

 
 
Short-time work compensation: How to fill out the salary slip? 
 
Short-time working compensations must be declared in section 7 of the salary slip. This 
also applies, if the employer transfers the full wage amount to the employee despite 
short-time work. 
Example: The employee has a monthly salary of CHF 7,000. The employer registers 
50% short-time work and receives short-time work compensation of CHF 2,800 (80%) 
for his employee. The salary slip must be filled out as follows: The amount of CHF 2,800 
must be declared in section 7, the wage of CHF 4,200 in section 1. The days with short-
time compensation are to be declared in the remarks in section 15. 
For employees with a company car, the private share for each month in which the 
company car is available to them must still be charged in section 2.2. The private part 
arises regardless of whether the employee is temporarily not working at workplace or at 
home, or because of short-time work, or only to a reduced extent. 
Place the cross in field F. 
The field work days must be declared in section 15 of the wage statement, with home 
office work days and short-time work days also counting as field work if there is no 
commute on these days. 
  
 
Work schedules of hourly paid employees secure workload and salary 
 
If a company sends its hourly-paid employees schedules in advance, the salary for these 
assignments is owed. This applies regardless of whether the employee actually 
performed the work or was sent home early due to insufficient work. An employer assures 
its employees a number of working hours with shift plans. 

 
 
Advance withdrawal of AHV/IV and pension fund 
 
In the case of AHV, the retirement pension can be withdrawn one or two full years before 
reaching the normal AHV age. In the case of an early withdrawal, a lifelong reduction of 
6.8 % must be accepted per year.  
The application for a retirement pension must be submitted to the compensation office 
by the end of the month in which the child was born. A retroactive claim to an early 
retirement pension is not possible.  
There is no legal entitlement to early retirement from the Pension Fund. If the pension 
fund regulations provide for early retirement, a retirement pension can be drawn early, 
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for example at the age of 60. The regulations specify the reduction to be accepted. The 
beneficiary remains subject to the occupational pension plan if the presumed annual 
income is higher than the entry threshold: CHF 21,330. In this case, partial retirement is 
deemed to have occurred and the beneficiary receives a partial pension if this option is 
provided for in the pension fund regulations. 

 
 
EO contribution new 0.50 salary percent from January 1, 2021 
 
The contribution to the EO will increase from 0.45 to 0.50% of salary as of January 1, 
2021. The AHV/IV/EO contribution rate will therefore increase from 10.55% to 10.6%. 
The wage contributions are paid half by the employer and half by the employee. This 
must be adjusted in payroll accounting in 2021. 
 
 
Tax at source changes as of January 1, 2021 
 
The reduction of unequal treatment between persons subject to tax at source and 
persons subject to ordinary tax is the goal of the reform of the tax at source system. The 
main points are: 
 
 Uniform principles of tax at source calculation within cantons in the annual- (Ticino, 

Fribourg, Geneva, Vaud and Valais) and monthly model (remaining cantons). 
 Employers must now settle with the relevant canton. The following applies as the 

relevant canton: 
-      Domicile in Switzerland  employee's canton of domicile when the benefit is due. 
-  Residence abroad  canton of domicile of the employer or permanent 

establishment 
-      Weekly resident  canton of weekly residence 
-      Board members  canton where the board of directors is located. 

 The canton of residence is responsible at the end of the year or at the end of the tax 
liability for the entire tax period. If the canton's responsibility changes, tax at source 
must be calculated in the new canton from the following month. 

 Tax at source code D (sideline income) does not apply anymore.  
 Uniform rate code application. 
 For the 13th month's salary in the monthly model, the tax at source rate must be 

determined using a special calculation formula. 
 The income subject to tax at source is now uniformly defined. 
 A new uniform rate definition also applies to irregular hourly wages.  

 
 
Company tax for radio and television from 2021 
 
The radio and television tax will be reduced from 365 francs to 335 francs for all Swiss 
private households from 2021. The tariff structure for the company tax will be refined; 
over 90 percent of the taxable companies will pay less. All companies with annual 



 

 

turnover of less than CHF 500,000 will remain exempt from the tax. At the lowest level, 
companies with a turnover of between CHF 500,000 and CHF 749,999 will pay a fee of 
CHF 160 in the future. Simple companies will be exempt from the tax from 1.1.2021. 
(Source: Fact sheet on the radio and television taxation from 2021) 

 
 
Adjustment to the salary statement as of 1.1.2021 
 
The Federal Tax Administration has made a slight adjustment to the salary statements: 
The anonymous 13-digit AHV number must be entered in field C of the wage statement 
form. The date of birth of the taxpayer can now be entered instead of the old AHV or 
insurance number. 

 
 
New online platform “ePortal” of the Finance Department launched 
 
With the ePortal, the Finance Department offers a platform, where citizens and 
companies can directly access selected services of the Federal Administration. Tax 
administration and customs administration services are available. (Source: Federal 
Department of Finance) 

 
 
No simplified billing procedure for fictitious BOD activities  
 
The simplified settlement procedure is permissible for board of directors' fees. The 
prerequisite for this is that the fee is actually related to a work performance. It may not 
be applied to fictitious employment relationships. (Source: Zurich Tax Appeal 
Commission, 23.3.2020) 

 
 
 
Kind regards, 

 

Your BRAG / Contrast Team 

 
 


